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I. INTRODUCTION
It is Winoa's culture to promote and abide by a strict business ethics and to do business, wherever we
operate, in compliance with applicable laws and regulations. We believe that ethics and compliance are
essential to the trust and satisfaction of all of our stakeholders and to the pride of our employees.
We also believe in a culture of personal and professional integrity that, combined with clear rules and
expectations, set the right framework for a sustainable and profitable growth.

Where laws applicable to business partners are less restrictive than the principles of the code, we require
our business partners to follow the principles of the code. Conversely, where laws applicable to business
partners are more restrictive than the principles of the code, we require our business partners to follow
applicable laws.
Nothing in the Code is intended to create any employment relationship with a Business Partner's workers
or any new or additional third party rights for a business partner or its workers.

Over time, we have developed partnerships with an extensive network of business partners (hereafter
“Business Partners”). Our choice is obviously based on quality, needs, performance, and costs but we
want our partnerships with all our stakeholders to be lawful, ethical and mutually beneficial.

3. DETECTING AND PREVENTING ISSUES

To provide guidance to our business partners, we have developed a Business Partners Code of Conduct
detailing business practices standard for our direct suppliers of goods, services providers, consultants,
distributors, agents, resellers and temporary workers.

The most important thing is to detect issues early on, to prevent breaches and violations of laws and policies
from happening and in case they happened, to prevent reoccurrence. Risks awareness and understanding is
therefore essential to the detection and prevention of risks.

Please take the time to read the code thoroughly and make sure you understand Winoa's expectations of you
as our Business Partner. While no code can answer every question you may have or address every ethical
dilemma that may arise, this document is meant to provide a solid foundation for making ethical decisions.

We ask you to speak up and ask for help in case of any doubt about compliance on a Winoa mission or project
especially if you witness or suspect any activity that may be in violation of Winoa's policies or other applicable
regulations.

1. TO WHOM THE CODE APPLIES

If you wish to share a concern confidentially, please talk as soon as possible to your key contact at Winoa or
if you wish this alert to remain confidential, contact Winoa's Chief Compliance Officer at 33 4 76 92 91 08.

This code is a mandatory requirement for doing business with Winoa and its subsidiaries. It applies to all
of our Business Partners and their employees. Business Partners are defined as, but not limited to, the
following entities:
- Suppliers of goods
- Service providers
- Consultants
- Agents
- Distributors
- Resellers
- Temporary workers
And all other similar parties that provide goods or services to, for or on behalf of Winoa.

Winoa does not tolerate retaliation against any internal or external parties for reporting in good faith a
possible violation of any laws or Winoa's codes and policies, or for your participation in any aspect of an
investigation, proceeding or hearing. Reports made in good faith are honest and accurate; you should
always feel safe to file good-faith reports without concealing your identity.

4. CONSEQUENCES FOR CODE VIOLATIONS
There are serious consequences for violating the code and any applicable laws, including the loss of future
business dealings with Winoa and possibly the termination of contracts. Consequences for legal violations
can include heavy fines for companies and individuals, as well as jail time.

2. IMPLEMENTATION AND CODE ENFORCEMENT

5. VERSIONS OF THE CODE

It is crucial that Business Partners apply the code on a daily basis and communicate the code to their
employees, as well as their sub.

The latest applicable version of the code is available on Winoa website at https://www.winoagroup.com/.

While this code gives an overview of the topics that are most important to maintaining ethics in our business
relationship, it is not meant to be comprehensive and all-inclusive. Please contact us if you ever need more
information about how to act in accordance with this code. You may also need to consult with your own
advisors or counsels.
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II. DOING BUSINESS FAIRLY
Winoa Business Partners shall fully comply with these laws and all applicable economic sanctions, including
but not limited to the Office of Foreign Assets Control (OFAC) sanctions regulations, EU sanctions, and
sanctions imposed by the United Nations. In particular, Business Partner shall not act for the sale of Winoa's
product or provide services related to Winoa's product to any party located in countries subject to countrybased sanction program as per OFAC sanctions (“Embargoed Countries”); the current Embargoed Countries
are Cuba, Iran, North Korea, Sudan, or Syria.

1. PROHIBIT ANY FORM OF BRIBE OR CORRUPTION
Bribery and corruption are totally prohibited at Winoa: we adhere to all applicable country laws (including
but not limited to the U.S. Foreign Corrupt Practices Act and the U.K. Bribery Act).
As a consequence, Winoa employees, directors, Business Partners, consultants, agents, intermediaries
or representatives are forbidden to request, accept, make, offer to make, or promise to make payments,
or give anything of value, directly or indirectly, to or from any third party, to assist Winoa in obtaining,
retaining or securing an improper business advantage.

4. AVOID CONFLICT OF INTEREST
A “conflict of interest” exists when an employee's private interests interfere with Winoa's interests.
Employees are expected to make business decisions that are based solely on Winoa's best interest and
prohibited from entering into any conflict of interest.

Winoa's rigorous anti-corruption policy also applies to our direct and indirect dealings with government or
publics officials, administrative agencies, and authorities. Winoa Business Partners and third parties who
interact with government officials, in our name, on our behalf or in our interest are strictly forbidden from
giving or promising to give, offering, paying or promising to give or pay in any way, any gift or gratuity in
cash or any other form, any invitation and entertainment, directly nor indirectly to any government or public
official in exchange for favorable action from a government, administrative agency or other intermediary.
Non-compliance with Winoa Anti-Corruption Policy is taken very seriously and may lead to the termination
of Business Partners' contracts.

Business Partners must disclose to Winoa any actual or potential conflict of interest. For that reason,
Business Partners must inform Winoa if a Business Partner's worker, investor or other affiliated person,
or his or her family member, has a relationship with a Winoa employee who can make decisions which
may affect business partner business, or if an employee of Winoa has any interest of any kind in business
partners business. Business Partners cannot either lend money to Winoa employees, nor directly or
indirectly propose or give any kickbacks or bribes.

2. PROHIBIT ANTITRUST PRACTICES

5. CONFIDENTIALITY

Winoa has constantly been committed to respecting anti-trust and competition rules: anti-competitive
behaviors or practices are totally prohibited at Winoa.

At Winoa, we protect our information; know how, intellectual property rights and more generally our
confidential and strategic information.

We expect all of our Business Partners to comply with all applicable antitrust and competition laws.
In particular, Business Partners shall never collude with competitors in cartels, engage in price-fixing,
market-sharing and bid-rigging or exchange sensitive business data with competitors in an attempt
to restrict competition.

We are extremely cautious as to the integrity and safety of our information technology network and devices
as well as the exchange of information, be it directly, via It systems or on the social media.
We also respect the intellectual property and confidential information of others as well as the confidentiality
of their data, projects, trade secrets, copyrights and other intellectual property, including software, images
and publications.

3. COMPLY WITH EXPORT / IMPORT CONTROL LAWS AND REGULATIONS

Ensuring confidentiality and IT security takes discipline and attention. We expect our Business Partners to
respect confidentiality or rights and to use information disclosed or rights provided for the sole purpose of
fulfilling their obligations vis a vis Winoa.

We must act in compliance with the laws and regulations that govern the importing and exporting of goods,
services, technologies and information, including re-exports and parallel trade. Possible restrictions can
include, but are not limited to, bans on imports from or exports to a sanctioned country, shipments to a
sanctioned country via a non-sanctioned country and investments involving sanctioned countries.

Winoa Business Partners are not permitted to communicate publicly, in any way, on behalf of or about Winoa.
This includes communications via social media, or to the press. Any request or invitation to speak publicly
about Winoa must be directed to Winoa's Communication Manager and Winoa's express written consent to
such communication must be obtained in advance of such communication.

It's important to be mindful of all the potential risks when working across national borders. For instance,
exports are not limited to physical goods; they can also be services or technologies shared by email or other
forms of communication.
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